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Main Analysis

Introduction

Put simply, community cohesion is about strong networks of support for people from diverse
backgrounds to live, work and study alongside one another. In some ways it is about
recognising and respecting our differences where everyone feels secure to express
themselves freely and to be treated with respect in return. In others, it is about fostering a
sense of belonging and community spirit.

The overarching aim of this strategy is to work with partners and residents to make Brent
stronger, more resilient and cohesive. Brent is a highly diverse borough with high levels of
risk of:

General crime, ASB and Hate Crime
Extremism and radicalisation;
Gangs and CSE; and

DV and Harmful Practices.

It is hoped that by providing a safe space for public debate, community leaders and
residents will take more ownership of these issues so that community derived solutions may
be developed.

The strategy has four main objectives, these are:

Promote common ground;

Encourage participation in civic life;

Tackle intolerance and challenge extremism and other harmful practices; and
Promote our vision and understanding of cohesion.
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The strategy will have a number of positive equalities outcomes for residents with any or
multiple characteristics protected by the Equality Act 2010 each of which will be examined in
turn below:



Age — impact: positive

Based on the Residents’ Attitude Survey 2014, the group most likely to disagree with the
statement that Brent is a place where ‘people from different backgrounds get on well
together was the 55-64 age cohort. As such, enhanced levels of cohesion in the borough
would work towards helping this age cohort become more integrated in the community.

The group most likely to disagree with the statement were residents who had lived in the
borough for more than 16 years and were primarily concentrated in the 55-64 age group.
However, it is the same for this age group nationally which may suggested that
dissatisfaction at this age is a life stage or national phenomenon rather than something
unique to Brent.

As of April 2015, a total of 785 residents aged from 18-24 were in receipt of Job Seekers
Allowance (JSA). This is 2.7% of the boroughs population which is in-line with the London
average and is slightly below the national average of 2.8%. The number of young people
aged between 16 and 18 who are not in education, employment or training (NEET) in 2011
was 15.5% meaning Brent ranks eighth out of 32 London boroughs.

Young people are by far the demographic group most at-risk of falling victim to radical and
extremist ideologies. As such, greater community cohesion in Brent would likely have a
positive outcome for this age cohort and protected characteristic.

Race — impact: positive

According to Brent’'s Resident’s Attitude survey Asian residents are the most likely to agree
with the statement that Brent is a place where ‘people from different backgrounds get on well
together’ whilst the ‘other’ cohort is the least likely at 78%. For white residents the figure is
85% whilst it is the lowest for mixed and Black residents at 83%.

Although the Resident’s Attitude survey shows that cohesion is already high in the borough,
successful implementation of the strategy would have a positive outcome for this protected
characteristic.

Disability — impact: positive

According to Brent’s resident’s attitude survey, slightly more residents with a disability (85%)
agree with the statement that “people from different backgrounds get on well together”
compared with a figure of 84% for able-bodied residents. The resident’s attitude survey
therefore reveals that perceptions of community cohesion are high for this protected group.
However, achieving the four objectives set out in the strategy would have a positive
equalities outcome for this protected characteristic.

Sex — impact: positive

The resident’s attitude survey reveals that 85% of men and 83% of women agree with the
statement that “Brent is a place where residents from different backgrounds get on well
together.” However, Brent faces a number of equalities challenges that disproportionally
impact upon women such as having the 10" highest level of domestic abuse in London and
the second highest rate of Female Genital Mutilation in the country. As such, achieving the



four strategic objectives would ensure a positive equalities outcome for this protected
characteristic.

Gender re-assignment and variance — impact: positive

Whilst Brent-only figures are unavailable it is estimated that approximately one per cent of
the British population will experience gender variance at some point in their lives (3,100
people in Brent) and approximately 0.02% of the UK population will undergo gender re-
assignment (60 people in Brent). Achieving the four strategic objectives set out above would
ensure that the strategy is fully inclusive of all transgender and non-binary/gender fluid
residents.

Pregnancy and Maternity — impact: neutral

In 2013, there were a total of 7,022 conceptions in Brent according to the Office for National
Statistics. Furthermore, in 2014 Brent had a teenage pregnancy rate of 16.0% (under 18) of
all pregnancies. Achieving the four strategic objectives would ensure that the strategy is fully
inclusive residents of residents of all demographic groups including expecting and recent
mothers who may be more vulnerable. However, there does not seem to any issues directly
linking the strategy with this protected group.

Sexuality — impact: positive

According to research conducted by Brent’'s Business Intelligence team based on figures
from the Lesbian, Gay, Bisexual, Transgender and Questioning (LGBTQ) charity Stonewall,
an estimated 5-7% of Brent’s population is LGBTQ this being somewhere in the range of
15,600 to 21,800 people. Achieving the four strategic objectives would achieve have positive
equalities outcomes for LGBTQ residents in the borough.

Religion or Belief — impact: positive

According to research conducted by Brent's Business Intelligence team; the main faith
groups in the borough are Hindu (17%), Muslim (12%), Judaism (3%) and Buddhist (1%).
Achieving the four strategic objectives would ensure that the strategy is fully inclusive of
residents of all religious and faith backgrounds. Furthermore, inter-faith dialogue is a key
outcome of this strategy.

Marriage or Civil Partnership — impact: positive

Achieving the four strategic objectives set out in the strategy would ensure that residents of
all demographic groups can access the service including those of all marital and civil
partnership status.

Additional Questions

Summary of research and/or engagement activities

The development of the Stronger Communities Strategy drew on a range of in-house and
external sources both qualitative and quantative. Examples of internal sources include
Brent’s public health Joint Strategic Needs Assessment and the scrutiny report on ending
violence against women and girls.



External sources include statistics from the Government’s Forced Marriage Unit and the
Department for Communities and Local Government Cohesion Guide. It also drew on
statistics from the Office for National Statistics and NOMIS.

Could any of the impacts of the Stronger Communities Strategy be unlawful under the
Equality Act 20107

No

What actions will we take to enhance the positive potential impacts that have been
identified?

Each event will be quality assured through evaluations. These will help us to understand
what events and activities have been most thought-provoking and useful to residents.

What actions will be taken to remove any potential negative impacts that have been
identified?

If there are any significant issues raised throughout the programme of events, we will take
stock and manage the risk accordingly.

Please explain how any remaining negative impacts can be justified?

N/A



